Yeoman, FTS - L530
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Sea Shore Rotation MANNING ADV OPP.
TOUR SEA SHORE PG SEA SHORE YNFTS All-Navy
E1-3 48 42 E1-3| 550.00% @ 933.33% TIR TIR
E4 48 42 E4 120.00% @ 108.82% | 55.10%  45.0%
ES5 48 42 E5 90.57% 76.57% | 63.41% 27.6%
E6 48 42 E6 135.56% @ 106.90% | 8.78% | 7.0%
E7 48 36 E7 83.33% 94.44% | 17.73% 16.1%
E8 48 36 [E8 900.00% @ 114.29% | 6.32%  6.6%
E9 42 36 E9 0.00% 80.00% | 38.46% | 26.1%
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EPA by Paygrade vs Inventory
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% INV to FY21 EPA 103%,  95%
EPA(FY21) 20 51 319 367 160 20 10 947
INVENTORY 135 52 244 3780 152 26 8 995
20 55 325 361 159 20 10 950
BEER o> BR 105% 96% 105%

Zone Information
ZONE A ZONE B ZONE C/ZONE D ZONE E ALL ZONES

FY21 Manning
FYTD RE Rate:| 79.17%
FY22 Manning

- 95% |
26.92%

74.79%

NOTES

Rating Manning at 105% of FY-21 and 105% of FY-22 EPA

* CONVERT OUT: NONE **
* CONVERT IN: E5 (YG 2015 & 2017)**

** RC2AC for FTS QUOTAS: E5 (YG 2015-2018) / E4 (YG 2015-2018) **

Notes:

Certain paygrade(s) may seem to have high manning levels, this is temporary.
Keep in mind that the E4-E6 advancement results are not reflected, moving
Sailors over to their newly selected paygrade. Same will take place this
summer for CPO Boards and E4-E6 advancement.

Sailors MAP'd this advancement cycle reflect in the data chart in new paygrade.
RC2AC (for FTS) Quotas: Posted on NPC Website, apply via CWAY - ONLY!

If you have any questions, please contact PSCM(SW/AW) Cunha at
AJ.CUNHA@NAVY.MIL.

Data Source: NMPBS(Inv)/NRMS(RE Rate)/N12(EPA/SSF)/BUPERS3(Adv Op) As of Date: 02-Jul-21






